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Purpose: The aim of this study was to elucidate the current situation of practicing in-service education

for new public health nurses at their workplaces.

Methods: A self-questionnaire, which covered topics including recognition of in-service education, in-

service education for new public health nurses, in-service education at workplaces, progression with in-

service education, and the practice of in-service education, was administered to public health nurses

responsible for in-service education at 15 workplaces in Iwate Prefecture.

Results and discussion: Responses were received from thirteen public health nurses; three worked at

prefecture-type health centers, and 10 worked in municipalities. Regarding the “practice” of in-service

education for new public health nurses, “positive acceptance of ideas and actions” scored the highest,

followed by “confirmation and advice of activity record contents.” Regarding in-service education at the

workplace, “creation of an in-service education plan at the workplace” scored the lowest. Regarding

progression with in-service education, “arrangement and clarification of persons responsible for in-service

education” scored the highest, while “stipulation of the target of in-service education at workplaces”

scored the lowest. Regarding case study meetings, “no meeting is held” scored 23.1%. Setting the

education plan and goal for the workplace was therefore suggested to be necessary to promote on-the-job

training in the entire workplace.
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